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 WELCOME TO TABOOLA e
WEARE ON A JOURNEY OF DISCOVERY e GG

Taboola was built on a dream I started Taboola because I couIdn t find anythlng to watch on TV I thought that | shouId not be |
Iookmg for TV shows but rather TV shows shouId be Iooklng for me.

| Slnce I founded Taboola |n 2007, Tahoola’s mission has stayed the course --to power recommendations for the open web and

help. people dlscover things they may like. Keeplng the web open and mdependent is an |mportant m|SS|on for you, me and rest
of us Taboolars - we need to succeed.

Our VISIOI‘I is not I|m|ted to I'|berat|ng users from the wall gardenspit' is also about how we conduct ourselves with everyone we
come in. contact with as a company and each other. Taboola is committed to the highest workplace standards on every IeveI It

|sa true team effort -- you ‘and me -- to ensure that our work envlronment is rewardlng and our amazmg culture 5 preserved

RACK:1 have a responS|b|I|ty to foster an open forum where all of us can freely share |deas thoughts and oplnlons on a W|de
. variety of topics. It is the onIy way forward and how we. WI|| succeed :

- #Becausewerecommend
-Adam

. Founder & CEO; Taboola -
- Tab@la R



OURMISSION

Our MISSIOH We power recommendatlons for the Open Web helplng people aII around the world
dlscover thlngs they may I|ke but never knew eX|sted | | i



 TABOOLA’S CODE OF CONDUCT USE AND PURPOSE -

‘,'.,'Taboola s Code of Conduct forms an mtegral part of our values It explalns what to expect ona’
.“company level and what is expected of each d|rector offlcer and employee (coIIectlver,’ Taboolars ) us .
- as Taboolars RN, ' o, i .

s ‘f!Maklng Taboolas Code of Conduct avallable to you IS one of the ways we put our values |nto A
‘pract1ce It shapes our external reIatlons and expectatlons from everyone who works with us.

' Every Taboolar must act W|th |ntegr|ty and observe the hlghest eth|caI standards of busrness conduct in
- your deallngs W|th Taboolas customers, suppllers partners serV|ce prov1ders .competitors, employees"
".-_and anyone eIse W|th who you ‘have contact in the course “of performlng your job.. Anyone doing
busmess with us can count on’ Taboola to ablde by our. Code of Conduct We expect as much in return



How We Conduct Ourselves



A safe workblac,e

& ‘Taboola flrme belleves that a workplace should be safe and. free fromi abUSe We do gleli toIerate any k|nd of
_;yrolence threat ofV|oIence dlscrlmlnatlon sexual harassment or offensive behaV|or ' ,

5 I-‘l‘ara's‘s‘m'e'htl;Free"Wol'.k.'Pl'ace el

-Taboola does not toIerate harassment |n any form verbaI physrcal or V|suaI Taboolas Legal and” Human |
' Resources teams are commltted to |nvest|gat|ng any |nC|dents of harassment If you W|tness harassment, or

- are harassed yoursetf by a co-worker a manager or an outsrde vendor no matter the severlty - report the
. incident to your® manager Human Resources Business Partner (HRBP) or’ Legal |mmed|ately If another -
~person 'S behavior causes you to be uncomfortable or offended, even if. the behavror is not d|rected toward you
S report the behavior. ~ You can anonymously report harassment or other mapproprlate behawor by .
" filling out this | - X

" TabOOla


https://docs.google.com/forms/d/1fKwBKy8_OVDj7WmqpPe9Mcg29QEzy8vHzmINTnN3LdM/viewform?gxids=7628&edit_requested=true

Respectful Workplace
% ¥ Taboolars respect each other our cllents and our: communrtles

"We aII hayea respon3|b|I|ty to act W|th personal and professmnal |ntegnty in aII act|V|t|es at all t|mes We believe’in
. "basm sandbox skills- - treat others wrth the same respect and consrderatlon wrth Wthh you expect to be
treated 3 : : : _ , , , , ,

= Each of us is respon5|ble for worklng to resolve any on- the-Job conﬂlcts by focusmg on solutlons and keeplng
: 'Jssues work-related If a-conflict arises, you should communicate’ d|rectly with the person or persons with whom
" * you-have the confllet. “If the' confllct is ‘not resolved through open discussion, and you need aSS|stance then you

should contact Human Resources to dISCUSS the appropnate manner in Wthh to resolve the confllct '

It is. understood and respected that personal reIatlonshlps between co-workers may occur. When a reIatlonshlp is
. formed with a- coworker the reIat|Onsh|p should not interfere W|th your. work or with the work of others. You shouId '
*." maintain professionalism. ahd not conduct yourself in a manner that would be " offensive or ‘make others
¥ ,uncomfortable Managers may not be in any type of relatlonshlp W|th an employee they supervise.
Cltis |mportant to remember that you represent Taboola wh|Ie outS|de of the office - when you attend d|nners or
community events on behalf of Taboola how you act is a reflection on Taboola You should be respectful of others
outside of the ofﬁce in the same manner you would wh|Ie in the ofﬂce 2 . ' '

" TabQOla



'Equal Opportunlty Employer

e Taboola |s an equal opportunrty employer

.Taboola recrwts h|res and promotes |ts employees based on thelr quallflcatlons W|thout regard to race; ethnlc:lty,
- - religion, color, natlonal origin, sexual orientation, gender: |dent|ty or-expression, dlsablllty, age, polltlcal afflllatlon
marital status, veteran status, medical condition or other protected status |n hlrlng Opportumty IS prowded to aII
employees based on quallflcatlons meetlng jOb reqwrements 1 ~ ' i



Avoul COnﬂlcts Of Interest

<AL TabooIars are expected to use good Judgment and adhere (o] h|gh ethical standards You are to avoid situations that
: create an actual or potential confllct of interest between: your mterests and Taboola’ S |nterests A “conflict of |nterest '
=¥ OCCUT'S when an |nd|V|duaI S. prlvate |nterest mterferes or.even appears to. mterfere with the interests of Tabodla as a
“whole. Confllcts of interest can even arise when a member of your family, S|gn|f|cant others or persons who live in your-.
-household recelve |mproper personal beneflts as.a result of your position at Taboola, or when 'you take ‘an action or
; 'fhave an mterest that may make:-it difficult for you to perform your work ob]ectlvely and effectlvely If you are unsure

whether a certain transaction, actrvrty or relationship,-including outside employment constltutes a confllct of interest or - -

-~ a potentlal conflict: of |nterest you should discuss the matter with Human Resources to determrne |f an approval is
5 pOSS|bIe/necessary A brlef list of what couId be consrdered a. confllct of |nterest

.Any employment outside of TabOOIa not 'pr"e appro'ved by your manager or Hu'man ResourCes 2 ..
,Enterlng into-a contractual or financial obligation on behalf of Taboola that would personally benefit you -
Competlng with: Taboola for the purchase or sale of products servrces or other Jnterests

Receiving a loan or guarantee of an obligation as a:result of your position with Taboola :

4D|rect|ng busrness to a suppller owned or managed by, or wh|ch employs a relative or frlend

. .
00 ' 0., 01y .0
. .

¢

ThIS is onIy a sample of potentlal confllcts Sltuatlons 1nvoIV|ng a confllct of |nterest may not always be obV|ous or easy
‘to resolve. R {e]V should get approval from Taboola S General Counsel before proceedlng

Tab'egla..‘



Corporate Opportunities
x 'y ‘AI'II Ta;b‘eo._l_ars" ‘o\Ne a dv-uty to "t'ebo.ol'a to ad,ven_ce;Téboele’s ihterests when the' o‘pportu.nit'y" arises’.' ,

Taboolars are prohlblted from” taklng for themselves a personal beneflt or oppertunltles (or for the benefit of -

frlends or famrly members) that are dlscovered through the use of Taboola assets property, mformatlon or - .- 3

i posmon
. Tabcjo-lér’,s may not u‘s,e:TabeoI'a assets,-prdp'erty, ihfermatiOn or position for.'perSOnai.-'gainf. e

;tnqac‘j.ditic'gr.‘], no TabOéI‘afr'may .Qornpete‘ yvi.t.hl Tabvoolhe, '



X ” - T
. s L | u
™

To post or not to post? Whlle we encourage all TabooIa employees to actlvely part|C|pate |n somal medla and share our brand
b "message |ts |mportant to remember that you are having a conversatlon ina pubhc forum WhICh means you should take care to
.Amamtam professmnahsm and carefuIIy conS|der what you post before you do SO. /

. Please réfer to the full Social Media Policy /127

Medla Inqmrles AII medla inquiries should be referred (o] 0ur Publlc Relatlons team (press@taboola com), and you
should not answer them or. forward lt mternally to anyone else wrthout proper authorlzatlon 3

- .


https://brain.taboola.com/display/LEGAL/Social+Media+Policy

Financial Integrity & Responsibility



‘A.Finalllcfi‘al Integrity '

: Taboola is reqU|red to malntaln and report f|nanC|al |nformat|on accurately, timely and completely As a publ|c company, the -
| |ntegr|ty of our records and public disclosure depends upon.the accuracy and completeness of the mformatlon supporting the ~
entries in our, books of account. The maklng of false or mlsleadlng entrles .whether they relate to’ flnanC|aI results Ol v ‘
otherW|se |s stnctly prohlblted | s g g : T

‘Internal .co'n.trals.'

_’FlnanC|al mtegrlty and flscal responS|b|I|ty IS central to Taboola S professronal conduct All Taboolars have arole in maklng sure
.company money IS approprlately spent our flnancral records are complete and accurate and |nternal controls are ‘honored.

“This matters every time we hrre a new vendor, expense somethlng to Taboola S|gn a new contract or enter |nto any deals on

, Taboola s behalf. To make. sure we get this right, we maintain a system of |nternal controls to relnforce our compllance W|th Iegal
3 ‘accountlng tax-and other regulatory reqUIrements in every region in wh|ch we operate

Stay in fuII compllance W|th our system of |nternal contrOIs and don’t hes1tate to contact the F|nance or Legal if you have any
questlons You can also report any concerns, regardlng accounting and other matters o]d V|olat|ons of the Code-on a confldent|al and
4 _anonymous basis.to the Whlstleblower Hotllne 0} calllng 1-833 370-1863, or accessmg the web portal Iocated at
~  https: IIwww. whlstleblowerserwces com/tbla. - : - |

" TabQla -



.SEC Reporting & Other Public Disclosures

| 'Tabooia*s ‘p'enodic repor‘tS'and other documents filed With the U. S. Securities and Exchange Cornrnission (“SEC”), ltncluding'
~all ananC|aI.statements and other ﬂnanC|aI |nformat|on must comply W|th apphCabIe L.S: federal securltles Iaws regulatlons' ’
g and SEC rules ' :

Each’ Taboolar who contnbutes in any way-to the preparatron or verlflcatlon of Taboolas flnan0|al statements and other ' s
" flnanCIaI lnformatlon must ensure that Taboola S books records and accounts are accurately malntalned
Each Taboolar must . cooperate fuIIy with Taboolas accountlng and |nternal audlt departments as weII as the’ Taboolas '
|ndependent publrc accountants and counsel s : ' '
3 Each Taboolar' who isinvolved in Taboola’s‘ disclosure proceSs must: (a) be famlllar with and comply with Taboola’s .
N disclosure controls and procedures and its |nternal control over flnanC|aI reportlng .and (b) take all necessary steps to ensure
. that all filings with the SEC and. all other public communlcatlons about the flnanC|aI and busmess condltlon of Taboola,
prowde fuII fair, accurate tlmely and understandable d|sclosure |



'LeQal.,comPliance' A D L R R

| Taboola is commltted to ensurlng that |t observes and complles W|th both the Ietter and splrlt of all appllcable laws, ruIes

and regulatlons in all- countrles in ‘which it operates ‘Although not all Taboolars are expected to know the details of all ,

appllcable EVES rules and regulatlons |t is |mportant to'know enough to determine when to seek adV|ce from appropriate
personnel Questlons about compllance should be addressed to Legal ‘No Taboolars shaII commlt an illegal or. unethlcal
."act, or instruct others to do SO, for any reason ' ! : : |

Si‘gn‘in'g a C_bnt‘_r'ac.:t |
Ne'\ier s.ign.'any.cont'ract or enter into a busmess transaction on TabOoIa’s behalf unles‘s:‘
e You are authorized to do'so under our. Authorlzed Slgnatory Chart (|f you are not sure then you are not authorlzed)
- 2: -The contract has beén approved by Legal; and 24 2%
P A purchase order has been approved and is |n compllance W|th the procurement poI|C|es
. You may never conS|der maklng any undocumented agreement or "side agreements 'whether oral or written;, as this’is
absolutely not pefmitted by Taboola. -The Informatlon Security team must perform a risk assessment on any application

- or service, which may be- accessing or storlng customer or other senS|t|ve |nformat|on The risk 'level assigned will
determlne the level of authorlzatlon needed ta proceed » - 3 R L e g y



% Fai_r‘ De'a'ling'_ xo

; ‘Taboola competes W|th falrness and |ntegnty and foIIows appllcable Iaws Each Taboolar must deaI fairly ‘with -
. Taboola’s customers, suppllers partners service prowders competltors employees and anyone eIse with whom :
you. have contact in the’ course of company busmess You must not take unfair advantage of anyone through

B manlpulatlon concealment abuse of pr|V|Ieged |nformat|on mlsrepresentatlon of facts or any other unfair deahng‘ fh

* practice. No brlbes klckbacks or- other S|m|Iar payments in any form shaII be made dlrectly or indirectly
to, -or for, anyone for the purpose of obtalnlng (o] retalnlng busmess or obtalnlng any other favorable

actlon “Taboola, and ‘any Taboolar, |nvolved ‘may he: subJect to d|SC|pI|nary actlon as weII as potentlal CIVI| or - ‘
crlmlnal I|ab|I|ty for V|oIat|on of th|s poI|cy : | ' :



| Giftsi&lHo:spita‘Iity Eig!

.'Our aim is to deter glvers of glfts from seeklng or rece|V|ng speC|aI favors from Taboolars In some countrles it is customary and
_ lawful for bus1ness Ieaders in that host country to give glfts to a: Company employee and under the c|rcumstances return|ng the gifts
or paylng for them may be an affront to the giver of the glft Howeuver, personaIIy acceptlng any glft of more than “nomiinal value”.

(see Taboola S glft value, threshold below) or-entertainmenit, that is more than a routlne social amenity can appear to be an attemptto :

|nﬂuence the recelver of the gift into favoring a partlcular customer client, vendor consyltant, -etc. To .avoid the -appearance of .
| "»|mproper reIatlons with current or prospectlve customers clients,. vendors, and- consultants and to prevent potentlal conflicts- of
i |nterest Taboolars must obsen/e the followmg gwdellnes when deC|d|ng whether or- not to accept glfts or entertalnment

o P 4 K} Gl:fts such as merchandlse products or glft cards, as well as personal services or favors may not be

S T : IpersonaIIy accepted unless they are of a nomlnal value. At Taboola, a gift that is of ‘nominal vaIue is anythlng
that is less than 50 USD or the local currency equwalent of 35 EUR ‘Any grfts exceedlng the currency

| threshold in value should be polltely be declined.or, if not p033|ble turned over to Human Resources to be

Jalkcd used in a-manner that beneflts the ent|re Company %

o Gifts of ‘any'amount may never be soIiCite‘d.' A gift of cash er secu'rities may never.be‘ accept'ed.;

° - NormaI busmess entertalnment such as lunch, d|nner theater ora sportlng event is approprlate |f it is of a
| reasonable nature and’ in the context of holding bona fide business d|scu33|ons or to foster. better business
relations, and prowded that the- employee is accompanled to the meal or entertainment by the cllent Use your
best Judgment in determ|n|ng whether the entertainment is of a reasonable nature. Tickets to events at which’
' the client WI|| not be present should be submltted to Human Resources | : :



Aceuracy of Records and Raports

lt IS. |mportant that anyone relylng on records and. reports management supervisors and other deC|S|On makers y

stockholders customers and auditors - have complete accurate and timely information. Anyone. involved in 0 '

preparlng flnanC|aI or accountlng records or reports or in certifying the accuracy of those records o] reports ,
| should make an |an|ry or conduct an adequate reV|ew to establlsh a good. falth bellef in thelr accuracy.

Even if you afe not drrectly |nvoIved N frnancral reportlng or accountmg you may be |nvolved W|th flnanC|aI
records or- reports of some k|nd such as a t|me sheet mvorce or expense report
. Taboola expects all Taboolars to use aII reasonable ef'forts to ensure that every busmess record or report W|th
. WhICh you deal is accurate complete and rellable funds. ; ‘ '



Obey the Law



~ Confidential and Material Non-Public Information
Tab'oola ta,ke's 'contidentiality v‘er‘y slerio.usly.

AII Taboolars are reqwred to protect Taboolas and our customers partners vendors confldentlal |nformat|on and -
rntellectual property This means that- you ‘have a responS|b|I|ty to malntaln the confldentlallty i information entrusted to you

by Taboola or by a‘customer, partner or vendor (unIess there is a need to disclose due to express authorlzatlon or required

or permltted by law).” All cllent data contained in Taboola’s  dashboards and: databases (e.g. Salesforce Backstage) IS, -,
*_ confidential. information and should not be accessed 0} anyone who does not have a need to know: the information, and
y ‘any use or dlssemlnatlon of a client’s information to a third- -party.is strictly. prohlblted including to-any Taboolar who is not
as3|gned to that specmc client” account.. Confldentlal information ‘includes all non- _public |nformat|on (regardless ‘of its
_source) that mlght o] of use to Taboola S competltors or may be harmful to Taboola or. |ts customers suppllers or partners if
dlsclosed ) : A : '
“As a Taboolar there is aIways the chance that- you are gomg to have |nd|rect or dlrect access to matenal non- publlc i
. information. “Materlal” |nformat|on is any information that would be conS|dered relevant to an |nvestor who is investing in a

part|cular stock, or a current shareholder making a decision on buylng ar selllng stock. “Non-Public” is any information that i

" is yet to” be disclosed to the general pubI|c Relying on material non~publlc |nformat|on or |n5|der tlps when buylng.orv
; selllng stock i IS con3|dered |nS|der tradlng and IS strlctly proh|b|ted by.the SEC : : SR e R

* TabQla -




 Insider rrauingjcomplianéepoli_cy ,

Each one of us is responS|bIe for adherlng to Taboola S InS|der Trad|ng Compllance Policy. You are requwed to familiarize -
” yourself and comply, wrth Taboolas Insider Frading . Compllance Policy. .It'is. Taboolas pollcy that any Taboolar in"
possessmn of conﬂdentlal information or material non publlc information regarding Taboola may not purchase or sell'any -
. Taboola stock or secuntles You also cannot purchase or seII another companys secuntles while i in possessmn of matenal
, nonpubl|c |nformat|on regardlng that company : / | ' uc?

tis agalnst Taboola S pollcy and |IIegaI for any Taboolar to use materlal nonpubllc |nformat|on regardlng Taboola or any >

other compahy to: |
: 1.‘ _obtain profit for yourself or : : e . , . ‘

2.2 dlrectly or |nd|rectIy t|p others who mlght make an |nvestment deC|S|on on the basrs of that |nformat|on

You must follow. Taboola s tradlng poI|C|es when selllng Taboola stock If you have any quest/ons about trad/ng you can.

. contact tradlng@taboola com - | it et

‘ Fallure to foIIow th|s pollcy will subject you to approprlate d|SClpI|nary actlons including termlnatlon of employment and you -

~ may be subject to legal and-regulatory_ actions or proceedlngs If you know anyone that has v10lated this pohcy, you have 2 L

: duty to report |t to Taboola S General Counsel as soon as: p033|ble ' ,

* TabQla -




Comply W|th AII Laws

Taboola has a commrtment to conduct its busmess in compllance with all appllcable laws and regulatlons Qur commltment
to this principle has a S|gn|f|cant |mpact on every relatlonshlp our company maintains. It mfluences how customers regard

_our products and sewlces how our |nvestors percelve us. as an. |nvestment and how our employees consultants and

agents treat each other.’ ‘Each of us is requwed to conduct busmess |nternat|onally W|th respect for IocaI cond|trons and
| foIIow the Taboola s Ant| Bnbery and Ant| Corrupt|on Pollcy : ;

, .Comply wﬂ:h ,Antltrust .La_ws =
‘The antltrust Iaws proh|b|t agreements among- competltors on matters such as. prlces terms of sale to customers and.

- allocating markets or customers Antitrust laws can be very complex and V|olat|ons may subject Taboola and Taboolars to -
cr|m|naI sanctlons |nclud|ng flnes jal| t|me and civil I|ab|I|ty If you have any questlons consult Legal o

¢




o Antl-Brlbery &. Antl-'COrru ptloni ,
'Taboola S rule is srmple we do not bribe: anyone at anytlme for. any reason. L|ke aII busrnesses TabooIa is subject to various Iaws that
proh|b|t brlbery in. vntually every klnd of commerC|aI settlng 7 ' . :
'_AII Taboolars need to be careful when you give gifts or pay for meals entertalnment (o] other business courteS|es on behalf of Taboola We

want to avaqid: .the possrbllrty that the. gift, entertarnment or other-business courtesy could be percelved as a bribe, so |ts aIways best to
'prowde busmess courteS|es mfrequently and when you do; keep the value nom1na| : :

Practlces that are acceptable in a. commerC|aI busmess enV|ronment may be against | the Iaw or the poI|C|es governlng government officials.
e Never glve a glft or busmess entertarnment of any kind to thank any government. offrcrals for dorng their jobs. ' “Government officials”
: A‘|ncIude any federal state or- mun|C|paI government employee candidate’ for public office; or employee of government -owned or
..-con-troIIed companles publlc mternatronal organrzatlons or polltlcal partles This: |ncIudes officials from any Junsdrctron or government
£ organlzatlon ' ' : : : A T ' ; * .
;o Several laws around the worId such as the U S Forelgn Corrupt Practrces Act, the UK Brrbery Act and the Brazrlran Anti- Bnbery Law
X “(Law No. 12 846/2013) speC|f|caIIy prohibits giving anything of value dlrectly or indirectly to any government official for the. purpose of - :
obtaining: or retaining business, except in eertain limited circumstarices. - This' not ‘only ‘includes, tradltlonal gifts, but also includes -
Ameals loans, travel polltlcal or charltable contributions and job offers for government OffICIa|S relatlons .No'gifts to government

offrcrals can be made without approval from Taboola’ S General Counsel:: ; : S %

. V|oIat|on of this policy by a Taboolar will result in drscrplrnary action, up to and |ncIud|ng termlnatlon from emponment When in doubt as to
whether a contemplated payment or glft may violate the antl brrbery and corruptlon Iaws contact Legal before taking any: action: '

" TabQOla .



Protecting Taboola and Yourself



T‘abo‘o’la ASse.tsfanol 'Pf.ropri-etfary' ,I_nfoi'mvat'i"on_" s b 2%

AII Taboolars should protect TabooIa S assets and ensure thelr eff|C|ent use. Theft, Ioss carelessness and vyaste have a direct

|mpact on Taboola S prothabnllty and are: prohlblted All Taboola assets should be used onIy for Iegltlmate business purposes. Any
suspected |nC|dent of fraud theft Ioss or other mlsuse should beé reported to your Human Resources teami, for |nvest|gat|on'

t|mmed|ately : ' EYgE : ' '

2 The obllgatlon to protect Taboolas assets rncludes Taboola S proprletary |nformat|on If you are unsure whether or not you can
share certaln information: W|th another person; “whether inside or outside of Taboola it is probabl_y conS|dered "Proprletary 108
- _Informatlon and the sharlng of. the |nformat|on may not be perm|SS|bIe : ' ' ' et
3 "Proprletary Informatlon |ncludes all rion- public mformatJon that might [ of use to competltors or, if dlsclosed may be -
‘harmful to Taboola, ltS employees, or its cllents All proprletary |nformat|on should be manntalned in strict confldence except .
* when disclosure is.autherized by Taboola or requwed by law. If you aré not sure whether or not you are permitted to-share
: certain |nformat|on ‘check with your supervisor or Legal before sharlng the |nformat|on Intellectual property such as trade |
. secrets, patents, trademarks and copyright, as well as business, research and new product plans objectlves ahd strategies,
marketing plans, englneerlng and manufacturlng ideas, designs, databases, records salary. and beneflts data, employee
" 'medical |nformat|on customer employee and “suppliers lists and any nonpubllc financial data or reports must also be
| .protected Unauthorlzed use-or distribution of this |nformat|on is prohlblted and could be |IIegaI Such use or distribution could
result in- negative consequences for both Taboola and the |nd|V|duaIs mvolved |ncIud|ng potentlal Iegal and d|s0|pI|nary '
: achons \ X : :

ey ﬁ[{%ﬁ#b“gatlon to protect TabooIa s proprletary and conﬁdentlal |nformat|on contmues SVENE after you leave Taboola and you' must
' atd aII proprletary |nformat|on in your possessmn upon Ieavmg Taboola ' ' : ) :




Da‘tail?l"ot.ectio‘n B R e L

Taboola is commltted to protectlng user, partner and employee data in accordance W|th Iaws and regulatlons You are
responS|bIe for protectjng Taboola s data and client data and information and foIIowmg the Informatlon Security Policies to -
ensure data and |nformat|on is fully” secured. Personal deV|ces connected to: Taboola systems .are subject to tracking,”
|nspect|on and. remote W|p|ng at. Taboola’s discretion to ensure that data remains confidential. All personal deV|ces must

P meet the. same secunty requwements as Taboola- owned deV|ces Taboolars are not to ‘store cllent or company data on a ‘

- personal desktop or laptop, removable medla or other personal device, Wlthout authorization . from the Information

Te¢hnology team. As an’ addltlonal securlty measure Taboola follows strlct encryptlon standards for confldentlal data and
|nformat|on Further Ell company and. client- data should be used. onIy for: Iegltlmate busmess purposes For more

1nformatton please refer to the Taboola Workplace Data Use Pollcy £ '

Use & Protectlon of Taboola Property

It-is each Taboolars responS|b|I|ty to protect the equment prowded to you to compIete your work. You shouId make :
- sure that the equment assigned' to you is in your possession. Each item provided to.you is ‘assigned to you in -
" Taboola’s inventory: system and you are responsible-for each of these items.. Informatlon stored .on Taboola’s property
-is acceSS|bIe by Taboola..You should understand that any |nformat|on stored on Taboola’s equment is the property of
Taboola and may be. accessed or disclosed to people inside and outside Taboola. Tabooola may monitor, access and

diselose employee communlcatlons housed on corporate email, v0|cema|I computer files and other. materlals W|th or e

: W|thout notlce to the emponee rn response to a compIalnt subpoenaor warrant




Taboola’s Code of Conduct -
Enforcement

If you become aware of any Taboolar taking actions prohibited by this Code, you have an obligation to report it to Human
Resources, or, in the case of accounting, internal accounting controls or auditing matters, the Audit Committee of the Board of
Directors. Interested parties may also communicate directly with Taboola’s non-management directors through contact
information located in Taboola’s annual report filed with the SEC.

Any concerns about a violation of ethics, laws, rules, regulations or this Code by the .CEQO-or any. senior financial or executive
officer or director of Taboola, should be reported promptly to Taboola’s General Counsel, and the General Counsel shall notify
the Board of Directors of any violation. Taboola does not tolerate acts of retaliation against any Taboolar who makes a good
faith report of known or suspected acts of misconduct, unethical behavior or other violations of this Code.

After receiving a report of an alleged prohibited action, Taboola will promptly take allg appropriate actions necessary to
investigate. All Taboolars are expected to cooperate in any internal investigation of misconduct and unethical behavior.
Taboola will ensure prompt and consistent action against violations of this.Code.

Upon receipt of a determination that there has been a violation of this-Code, Taboola will take such preventative or disciplinary
action as it deems appropriate, including, but not limited to, reassignment, demotion, dismissal and, in'the event of criminal

conduct or other serious violations of the law, notification of appropriate governmental authorities.



Reporting Violations to a Governmental Agency

You understand that you have the right to:

o Report possible violations of applicable law or regulation that have occurred, are occurring, or are about to occur to
any governmental agency or entity, or self-regulatory organization;

o Cooperate voluntarily with, or respond to any inquiry from, or provide testimony before any self-regulatory
organization or any other regulatory authority or law enforcement authority;

o Make reports or disclosures to law enforcement or a regulatory authority without prior, notice to, or authorization
from, Taboola; and

o Respond truthfully to a valid subpoena.

You have the right to not be retaliated against for reporting, either internally to Taboola or to any governmental agency or
entity or self-regulatory organization, information which you reasonably believe relates to a possible violation of law. It is
a violation of U.S. federal law to retaliate against anyone who has reported such potential misconduct either internally or
to any governmental agency or entity or self-regulatory oerganization.

Retaliatory conduct includes discharge, demotion, “suspension, threats, harassment, and any other manner of
discrimination in the terms and conditions of employment because of any lawful act you may have performed. It is
unlawful for Taboola to retaliate against you for reporting possible misconduct either internally-or to any governmental
agency or entity or self-regulatory organization.



Reporting Violations to a Governmental Agency

Taboola cannot require you to withdraw reports or filings alleging possible violations.of federal, state or local law or
regulation, and Taboola may not offer you any kind of inducement, including payment, to do so.

Your rights and remedies as a whistleblower protected under applicable whistleblower laws, including a monetary award,
if any, may not be waived by any agreement, policy form, or condition of employment, including by a pre-dispute
arbitration agreement.

Even if you have participated in a possible violation of law, you may be eligible to participate in the confidentiality and
retaliation protections afforded under applicable whistleblower laws, and you may also be eligible to receive an award
under such laws.

You can report any concerns or violations of the Code on a confidential and anonymous basis to the Whistleblower
Hotline by calling 1-833-370-1863, or accessing the web portal located at https://www.whistleblowerservices.com/tbla.



Taboola’s Code of Conduct -
Changes and Waivers

Amendments to this Code must be approved by the Board of Directors or one of its designated committees and
amendments of the provisions in this Code applicable to the CEO and the senior financial and executive officers and
directors will also be promptly disclosed to Taboola’s shareholders.

The Board of Directors (in the case of a violation by a director or executive officer) and Taboola’s General Counsel (in the
case of a violation by any other person) may, in its discretion, waive any violation of this Coede. Any waiver for a director or
an executive officer shall be disclosed as required by SEC and NYSE/Nasdaq rules.



Thank you.



